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ABSTRACT 

These guidelines for developing a model for an 
integrated comprehensive career education program in North Carolina 
at the elementary and secondary levels include a mission statement, a 
career education rationale, a wide range of educational objectives, 
and key considerations for statewide implementation of the career 
education concept. An advisory committee of leaders from business and 
industry, the professions, parents, and teachers will provide 
feedback from the home and community and will help coordinate 
community resource persons and activities. A multimedia approach will 
involve students in "real-llfew activities that focus on 
self -understanding, career awareness, and the development of positive 
attitudes, special programs for the disadvantaged, cooperative 
programs, and evening high school pilot programs for students with 
special needs will be provided at the secondary level. A curriculum 
planning program, articulation planning, and a career choice guidance 
program will provide information for target school personnel. . 
Long-range diffusion activities will be carried out by city and 
county administrative and supervisory personnel. Included in the 
guide are suggested exploratory learning activities, teaching 
procedures, and resource lists. (AG) 
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mSSIGN SliZBHENT 



The mission of career education is to provide all 
students opportunities to develop understandings of the 
possibilities for eniploTnent^ and to build and strengthen 
knowledge acquired throughout educational experiences* 
She career education concept will aid in developing at*- 
titudes for individual intproveinent related to self-deter> 
mined career objectives and will foster the understanding 
for the need of continuous self appraisal necessary for 
success in the world of work. 



Career Education 



"Career education is a process which provides the 
student opportunities to become aware of the various pos- 
sibilities of employment upon completion of his present 
educational program. It will help identify other possi- 
bilities, if additional educational programs are completed* 
TblB concept is acccHnplished througjh activities in all 
areas of instruction which build onto knowledge the student 
acquires and will provide further information toward 
career understanding and development. Xhe process pro- 
vides a mutually beneficial 'whole educational concept* for 
a relevant instructional program. It is a guide through 
which our youth can be directed to acquire occupational 
awareness and promotes the attitude that constant re-exam- 
inations of opportunities as they are related to individ- 
ual potential. Through this process of constant evaluation 
of opportunities and individuals' potential, the youth of 
our state will develop a knowledge of career information 
and will develop a better understanding of the relationship 
between the goals of educaticm and the opportunities in 
the world of work." 



* Career education is needed by and can be invaluable 
to all. 

* Career education provides the process through which 
the educational system may focus on the total career 
development of our citizens. 

Career education is an educational process organized 
and conducted by educators, i^rents, einployers, and 
students. 

* Career education, in order to be effective, must be 
comprehensive, dynamic, programmatic, and integrative. 
It must involve all possible community resources. 

Career education provides the education system one of 
the methods to individualize the instructional pro- 
gran. 

Career education emphasizes the development of at- 
titudes and capabilities in our youth and adults. It 
provides educational activities which aid the citizen 
in developing tiie capacity for making realistic 
choices of career goals. 



OBJECTIVES OF GAHEER WOGLTIGS 

1. To introduce studests to the world o£ work. 

2. To provide activities which will develop an opportunity 
for flelf-inprovement. 

3. ^Po provide continuous and sequential development of the 
career decision making process. 

4. To stimulate student understanding of the need for pos- 
itive work attitudes. 

5* ^So stimulate student understandings of the need for the 
evaluation of individual behavior. 

6. To develop appreciations and understandings of demo- 
cratic values which are inherent in our free enterprise 
syBten. 

?• To incorporate career education activities in our cur- 
riculums in the public schools. 

8. To provide relevancy for the entire educational process. 
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SET cmsimuLTiass mt ajpuEtmrmi the 
GAEEER macLTios ccBcsrs 

The career education concept haa oade several attempts 
to work its way to the forefront in our educational struc- 
ture. This attenpt for recognition has been made under 
several lahils but failed to gain suppoi*t from our educa- 
tional leadership. The present concept is not a fragile 
one but will still suffer defeat unless several key issues 
are resolved before a statewide program can be implemented. 
Some of these key issues are: 

^* SS??? f***ifl. ^? policies of the State Department of 

*^ Board of Education as 

reflected toward career education developmentr 

^* administration of career education 

within the local and state agencies. 

^* !2d S2^;fi*^* population, school enroll- 

mrotfl, and demand for programs as reflected in man- 
power and employment needs. 

?Sf io*^ and performance of personnel development activ- 
ities supported by local and state educatior^enciesT 

^* «i5!SJi!} resources available for career education 
personnel development. 

6. Need of public support of career education programs, 
service*) ^®^®^°P°a°* programs (pre-service and in- 

®' 2^ agency responsible for certifi- 

cation and employment of career education personnel. 

^* SSi^^LSS Por^ormance of local manpower requires 
P?^SS!° appropriate training and education 



10. Quality and performance of career education program 
offerings in elementary schools, secondary schools, 
and community colleges. 

11. Status of statewide educational planning for career 
education. 

i- 

12. Status of evaluation of career education programs. 

13. Need for personnel to staff career education programs 
in terms of ntmibers and conrpetencies. 

14. Developmental processes and conflict resolution 
methods of use in the refinement and change of state- 
wide educational policy. 

15. Status of teacher training institutions in the devel- 
opment and implementation of career education concept 
as part of their teacher training programs. 



ERIC 



ADVISORY COMMiaJOEBS 



Advisory Conmittees have been established at each of 
the four levels. People from industry, business, the pro- 
fessions, parents and teachers have been included on each 
committee* 

I. Committees' purpose and functions 

Ihe main purpose of the Advisory Committee is to 
establish communication lines between the school and 
the community whereby the quality of the career edu- 
cation program may be maintained and further improved. 

In order to accomplish its intended purpose the 
xollowing functions are recommended: 

A. To serve in a counseling and consulting capac- 
ity for the Career Education Project. 

B. To assist teachers in the following activities 
Cl; Planning activities which will be of 

. . interest and value to students. 

C2; Revising the program to meet the changing 

needs of students preparing for the world 

of work. 

(3) Developing and conducting a good public 

relations program. 
c4) Developing a community resource list. 
(5; Establishing a "buddy"'' system for 

teachers. 

C« To evaluate the Career Education Project. 
This should be done continuously in order to 
ascertain whether the progrem is meetinr the 
needs of students. 

II. Organizational Structure 

A. Selection of Chairman 

Duties of the Chairman: 

The primary responsibility of the chairman is 
to preside at all committee meetings, to appoint 
all short term sub-committees, to represent this 
committee when it i deemed desirable or necessary, 
and to call special committee meetings. 



Selection of Secretary 
Duties of the Secretary;^ 

• . '^e primary responsibility of the secretarv 

«nd*So*S«?,-r*^ each See?i?6 
and to notify members of the time, date, and loca- 
tion of each meeting. ana loca- 

Committees 



,1) Public Relations 

^2) Resource List 

^5) "Buddy" System 

AJ Volunteer Teacher List 



TARGET POPULATION FOR THE CAREER EDUCATION 

PROJECT 
K-14 



CALDWELL COUNTY SCHOOLS 

Collettsville Elementary School 

Ganewell Eleinentary Schools 
(grades 6,7,8) 

Gamewell-collettaville High Schbol 

TOTAL 

LENOIR CITY SCHOOLS 
West Lenoir School 
Lenoir Junior High School 
Lenoir Senior High School 

TOTAL 



TEACHERS STUDENTS 



16 

12 
28 
56 

TEACHERS 
14 
23 
26 
63 



429 

389 
588 
1,406 

STUDENTS 

375 

425 

460 
1,260 



Caldwell Community College and 
Technical Institute 



TEACHERS STUDENTS 



37 



900 



TOTAL NUMBER OP TEACHERS 156 

TOTAL NUMBER OF STUDENTS 3,566 



K-6 



The mission of the Career Education Program for kin- 
dergarten through grade six is threefold. First, the ex- 
periences in which the children will be involved will re- 
late activities in every subject area to the wide world of 
work within the home, school, and community, establishing 
a broad foundation of awareness and information about 
careers. This will be accomplished through a multi-media 
approach - literature, visual aids, hands-on activities, 
field trips, and speakers from a wide variety of occupa- 
tions. Second, the school and all aspects of the community 
will be brought into a closer relationship with each other. 
An advisory committee will be established to provide feed- 
back from both groups and to help coordinate community 
resource persons and activities in the schools. Third, 
children will be involved with experiences which will lead 
them toward a better understanding of their own personhood. 
These eacperiences will focus on self -under standing and the 
development of positive attitudes toward themselves, others, 
and the world of work. 



K-6 OBJECTIVES 
POE (UBEER AU&HENESS ASD ISFCSBinkTiaS 



1. To acquaint 5-^ year old children with as aany foxna of 
work as possible. 

2. To provide activities throu^ which these children will 
enter Treely into verbal and written conmunication with 
others about work. 

3. To provide infoxmation about careers for 9-12 year old 
children through oral coamunication, reading, writing, 
listening, and observing. 

4. To provide nany "on the spot" es^eriences through iMch 
children can observe different f oms of work* 

5« To provide experiences which eophasise both advantages 
and disadvantages of various types tff work. 

6. To provide experiences which will facilitate the growth 
and developmnt of a positive self image for every 
child. 

7« To provide experiences which will lead the child to a 
broader understanding of hiaself as a person. 

8. To provide esq^riences which will lead the child to a 
broader understanding of others (peers, adults and 
parents, etc*) 

9« To provide eigperiences which involve decisiooHnaking. 

10. To provide experiences in problem solving. 

11* To provide es^riences which will facilitate the growth 
of self-discipline and personal re.8pon8ibility. 
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GRADE LEVEL CHKUNIZiTICN FOB K-J IWARENESS IBOOR 

"CareerB in Our g&mlli««" 

\f*^y ?^ various careers in which the 
®?r V f?^ family members are involved (those 
*?if ^ ^volve the family unit and those 

with which the children are familiar - postmaS! 
mxlKman, etc*} ' 

CHAISE 2i "Careera Ip the ConmunHry " 

Occupations, Business 
and Office, fferketing and Distributing, Manu- 
facturing, Public Services, Education. 

GRADE 3: " Careers Phat & Ereflent" 

Transportation, Communication, Agri-Business and 
Natural Resources, Construction, Consumer and 
Homemaking Occupations 

GRADE LEVEL ORGANIZATIQtf PGR 4-6 IHPQP^Aa?IQN PROGRAM 



GRADE 4: 



GRADE 5: 
GRADE 6: 



"Careers in North Curolina" 

Pine Arts and Humanities, Consumer and Home- 
making Occupations, Manufacturing, Marketing 
and Distribution, fioroitality and Recreation, 
Marine Science, Agri-Business and Natural Re- 
sources, Environment 

"^^^u^"gi.^g Si:i,f:A«n (North, Central, 

ana South Americas} 

"Careera of Other Lunda" (Europe, and U.S.S.R.) 
Inclusion of all career clusters. 



Career Education will be interwoven into all areas of the 
existing curricula at all grade levels. 



A SPRINGBQAHD PGR CUSSROQK ACTIVia?IES PGR K-5 

1. Have children role-play careers. 

2. Have a day when children come to school dressed to 
represent some career. 

3. Have each child make a "lie" book, including original 
stories, poems, pictures, magazine pictures, photo- 
graphs of themselves and other people with whom thev 
come into contact. 

4. Invite parents, businessmen, workmen, etc. into the 
classroom to tell about their work. (During the first 

Sn??!??""^®* l;^:^'* parents to take pic tu?Ss, 

collect pamphlets, etc. You may want to have an inex- 
?f2fir i°»*a">a*ic available for those who do not have 

5. 3Jake field trips to as many places of work as possible. 

^' 5ff«^ ®i^^f??®^® Center" in your room. Children can 
ftelp build this center by bringing some of their equip- 

!S *ASS5®'^®if» P'od^c*s» uniforms, advertisements, 
etc. used on the job. * 

tL6^^^®^®2* Ji?®® during the year, set up a grocery 
iJcMe* c1f^s^?ior^^» 

&Sflee'SI'2?t1vi?^^^^^^ 

^' ^^n> magazines of people 

Sn^ ll.v. °° Plac« in a laige 

Dox. Each child draws a card: 

^' card* names the worker correctly, he keeps the 

or 2. If he tells what kind of tools are needed for 

the dob, he keeps the card, 
or 5. He hides his card and acts out the dob while 

others try to guess. 

10. Match the career "name" to the picture. 

J*^®**h2^ fS *3T?e of work... You will need 
2Srk" JaSds" ""^"^^ °^ "P®°P^® ^* 
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12. Sort pictures of tools (or use the real thing if pos- 
siblejl into groups. 

SXAMHjE: tools used by a homemaker, tools used 
by a doctor, tools used by a home builder. 

15. Cooking Activities 

Begin a recipe file of simple recipes which 

involve the use of measures. (1 cup, 1 oz., 

1 lb., 1/2 cup, 1/4 cup, 1/5 cup, 2/3 cup, etc.) 

14. Measuring Activities 

Measure different objects in school involving 
1 yard, 1 foot, 1 inch, 1/2 inch, 1/4 inch, 
1/5 inch, etc.) 

15« Sewing Activities 

16. Sand and Water Activities using gallon, quart, pint, 
and cup measures. 

17 • Construction Activities involving wood, tin cans, 
fabric, etc. 

18. Establish a classroom business. You might have your 
class make abacuses, bird feeders, bird houses, 
candles, etc. 

A. Your class will need to decide what Jobs need 
to be done and designate children for each of 
the^obs. 

B. Decide what materials are necessary and as- 
semble them. 

C. Work out an assembly line. 

D. Make objects in assembly line method. 

E. Have finished objects quality inspected. 
P. Package Objects. 

G. Prica Objects. 

H. Sell Objects. 

I. Keep records of expenditures, profits, etc. 
J. Evaluate Project. 

HEKEMBER: It is the process, not the product that is 
important. 

19. Make puppets representing different careers. Make a 
stage, write puppet shows. Put on a puppet show for 
other classes. You might charge a small entrance fee. 
work out an advertising canrpaign, etc, 

20. Make a careers colage using magazine pictures. 



21. Make clay models representing different careers. Check 
into the possibility of having this work fired. (Kilns 
are available at the recreation center.) 

22. Hake concrete blocks by pouring concrete into 1/2 pint 
milk cartons. 

23. Use conmercial games such as "Monopoly" or "Jeopardy." 

2^. Using rolls of brown paper, have children draw around 
each other in an "on the back" position. Out out 
using double thickness of paper. Stuff the figure. 
Each child can dress themselves as the worker of their 
choice. 

25. Play "Twenty Questions" to guess the Job of a worker. 

26. Build four (4) language arts trees (wi-fcing, reading, 
listening, speaking) and decorate the trees with 
pictures or names of workers who need to use these 
rkills. 

27. Plant flowers, shrubs, vegetables, etc. on the school 
groimds. 

28. Children can be taught to use most of the mechanical 
equipment in the school. They need experience in 
operating filmstrip projectors, movie pro;)ectors, 
mimeographing machines, typewriters, etc. 

29. Utilize filmstrips, films, books, etc. about careers 
available in your own school. 

30. Keep a book of field trips. Add a new account each 
time a trip is made. 

31. Keep a class picture-story book, using pictures child- 
ren have made on their visits into the community. 
"Workers We've Met in Lenoir", etc. 

32. Keep a record of all people who have talked to your 
class. Children can take turns writing brief accounts 
of the visit. 

33. Write thank-you letters to all places visitod and to 
those who have visited you. 

y^. Publish a class newspaper. 

EEMEMBER: The most important ingredient in a career 
education program is a teacher who is "tuned-in" to 
the world of work herself. The posoitilities are 
limitless in all areas of the curriculum. 



A SPRINGBOARD PGR CLASSROOM ACTIVITIES FOR 4-6 
1. Maintain a careers center in your classroom. 
^' thIiJ®;}Sb^°^^® persons into your classroom to discuss 

3. Set up a travel bureau in your classroom. Go through 
JSf^r^^*'^^.®^ planning the trip, planning clothing 

9^* °^ country travel, 
passports, taking the trip, etc. ' 

4. Make a model of the furniture industry. 

5. Make a simple piece of furniture. 

^* Visit several of the major industries of North 
Carolina. 

?• Make a piece of clothing. 

®* 5^^® *TSi«S-r 2£ ^^""^Z °^ area 70vl are study- 
Irtk of the Sp? ^'''^''^ °^ employment on each 

^' ® transparency for use on an overhead projector 

of an area being studied. Show the major resoSces of 
the region. Name the primary occupations on an overlay. 

Iff^*S letters to public relations representatives of 
^Ssl^bimief: information on cSieer 

SSeM^°''piM?o>,^***? newspapers for information about 
careers. J?ublish a class newspaper. 

JSJL?^??^ community showing some present and 

potential employment needs. 

13. Play "Twenty Questions" to guess the job of a worker. 

® ^2^^ °^ paper* draw a picture story of 

eitH^SS^SSt!"' ^ ^ ^'^^^'^ 

15. Role-play job interviews. 
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16. Schedule visits to see three persons in the community. 
Using a tape recorder and prepared auestions, tape the 
interviews. ' ^ 

17. Select two individuals in the community who have posi- 
tive attitudes toward their job. Interview these 
people and report on the effect that attitudes have on 
work. 

18. Using library reference materials, films, filmstrips. 
carry out research projects on careers. 

19. During the year, each child may keep a file or book on 
the people and careers with which they have touched 
Dose # 

20. Using an 8 mm. camera, film the story of a particular 
career. 

Jo^pfJy^jJ construct a game. Teach a young child how 

22. Participate in a debate on the topic "Resolved: Home- 
makers^ need to be educated to contribute to the family 

23. Plan and prepare refreshments to be served when re- 
source persons are invited to the class. 

24. Observe the growing process of a home or building being 
constructed. Draw the floor plan for a home. 

25. Kake a comparison study of the prices of several spe- 
cific Items at different grocery stores. 

^* V-^^i a small business in the community. Example: 
Doughnut Castle: Interview the owner regarding the 
kind of math skills needed to: o & 

1. Measure ingredients. 

2. Determine quantity to be produced. 

3. Calculate amount of ingredients to purchase. 

4. CalciU.ate amount of packaging supplies to 
purchase. 

5. Calculate cost of baked goods to the consumer. 

6. Calculate sales tax. 

7. Calculate amount of rent and cost of supplies 
for maintenance. 

8. Calculate earnings of employees. 



a?. Interview people representative of a variety of types 
of work seeking information regarding: 

1. Veekly transportation costs to and from work. 

2. weekly costs for food, clothing, clothinic 
maintenance. 

?• H*®^^^ costs for child care services. 

^» Personal services. 

5* ^surance, retirement, etc. 

6. Contributions. 

28. Vork out a family budget. 

29. Visit a local restaurant and, using the health exaa- 
iner s form, Mte the restaurant as to grade, Ucense. 
Compare with the health examiner's evaluation. 

30. Visit an art gallery. 

fit^J^^ language" to demonstrate the abil- 

ity to express self non-verbally and develop the abil- 
ity to respond to non-verbal expression of others. 



SUGGESTED SUEFLIES ASD MZERIALS 
K-3 GAEEERS HtOGBAH 



PGR 



Gash Register 
Toy money or real money 
Telephone 
Sales Slips 
Receipts 
Tax Gharts 
Travs 
Dishes 
Silverware 
FOts & Ftos 
Menus 

P&bric Scraps 
large-eye needles 
Thread and yam 
Wood scraps 
HaBners 

Hails and Brads 
Screw Driver 
Brace and Bits 
Band Drill 
Bapps and Piles 
9end Paper 
Fliers 

Pbint Brushes 
Saw Horse 
Binges 
Brackets 
Beoadles, Knobs 
Catches 
Braces 
Books 
Screw Eyes 
Switches 
Vire 
Bell 
Magnet 
Checks 

Deposit Slips 

Jm: pad for taking finger prints 
Oats of different workers 
Blocks of different sizes 
Doctor's kit 

Doctor's tools (stethoscope, thermometer, etc.) 
Cot for patients (children might make one) 
(Use box or children might make one) 
stove. Sink (may be made from wooden boxes) 
Saws: 1) Hand 2) Back 5) Coping 4) Vibrator 



Small traffic signs 
VOiistles 
Magazines 
Camera and Film 
Measuring Cups 
Measuring Spoons 
Sand 

Sears Catalog 
Clay 

Rolls of brown paper 
Concrete mix 
Mixing bowls 
l&iffin tins 
Cake pans 
Mixing spoons 
Vashers 
Kuts and bolts 
Steel Wool 
Putty sticks 
Screws 

Varnish, shellac, stain 
Turpentine, paint thinner 
Nylon masonry line 
Flashlight, Batteries, Bulbs 
Levels: 13 18 inch level, 

2) Line Level 
Cartons, cans, etc., for 
store 



ADDITIQHAL PERSONNEL " 

The guidance counselor, in conjunction with the class- 
room teacher, will „ork with students in small groins and 
individually to provide experiences through which each child 
will become aware of himself as a unique and worthwhile per- 
son. OJhe guidance program will be coordinated with units 
being carried on in the classroom. 

The guidance materials resource technician will be 
responsible for maintaining the materials resource center 
in each school. She will also help collect career unit 
materials for the classroom teacher. 

The paraprof essionals will aid the classroom teachers 
in carrying out career related activities with children in 
small groups. 



6-9 

ITESSIQN STATEMEI?T 



The mission of career education for the middle Grades 
and dunior high school is to provide experiences, both 
direct and vicarious, which will supply first-hand know- 
ledge of the world of work; to provide an opportunity for 
students to explore their capabilities, to appraise their 
potential and to build self-confidence. 

By relating subject matter to the world of work, the 
classroom teacher can make school and community life more 
meaningful. 



OBJECTIVES FOR GRADES 6-9 



To assist students in developing a positive, realistic 
self -concept. 

To assist students in acquiring attitudes and skills 
necessary for world.ne and living in a rapidly changing 
technological society. ^ » o & 

To assist students in developing desirable attitudes 
toward work and a recognition that there is dignity in 
every occupation and an appreciation for the contribu- 
tions which each occupation makes to our society. 

To expose students to a variety of career information 
and experiences through \4hich they may practice crea- 
tivity, initiative, and decision-naking in problem ori- 
ented activities pertaining to career planning. 

To help students become aware of the options open to 
him in choosing a career or careers which will permit 
him to live hio life as a fulfilled hiiman being. 



CASEER EXELOHATIQN PROGRAM 
GRADES 6-9 

Implementation of Career Education Into 
All Areas of Instruction 

of r«?i2^®-i* is throucli the classroom that the real impact 

Sf!fJo£fJ''-*i°° ^^"l ^o"*^' career concepts caJ best 
be integrated into every area of instruction. 

I. Some Sueeested E^r^loratory Activities 
A. In Language Arts 

Through the use of different types of lanPTiaire 

tunity for the students to become aware of the ne-»d 

'^^^-^^ *^«y to indi?i5- 

ual student s career-interest. vw.»j.u 

^' °r °^ student's indi- 

vidualit:- by having him complete a series of 
statements such as "I wish..."*, "The 
things X like to do most are...", "It makes me 

^2?°*^ prepare a scrapbook of pictures illus- 

trating work activities. 
^. Students debate the values of a particular 
L. ?Jf5®''.^"^ contribution to sSciety. 

4. Students study the methods of a job interview 

?he Sil^^lLJ^^ °" inirvieirand 

5. f*?fe;*s prepare, as a group or as individuals, 
of dfJf^L"^^!^ for getting along with people 
SLJF^®''""* Boss with fellow 

saSe1o'{,^nc!f - 

6. Students j.rite a definition of unskilled workers 

Sorv5i°^*^°5 °^ semi-skilled worklrs; skilled ' 
workers, and professional workers. 

B. In Social Studies 

^' ?^^f^2*f f ^®c°^ one week on the dif- 
clllVi °^ workers. The record will in- 

Ja} Name of Job 

Type of business organization 
Goods or services produced 
Who will use goods or services 
inw^e?" ^^^^"^^^^^ ^ workers are 




^' 2in^??tf P^^'^^^y workers, student 

"iii 2f present an cviginai skit enf tl. 

wJS?d^^n^? Cou^nmnity " Speculate on ^h^? "'^ 

3. Students nal:e a list of jcb nickrsres: 

Mechanic Greace linkey 

^^?B;er Croon 3r 

Policeman Ccp 

Poreaan strr.v; Bess 

Textile V/orker Lint Feci 

Upholster jr G/ac'c "D-'tt'-T' 

^-'^^s in scSitie'ri dif-ere-if^ 
cf,3v°r^ ^T-^ Pu 3ia, Eskimo, or the 
f lisV'^fi^'' ^^^^ ^ studentc should Lke 
Ste fc^ ?<^C'zpations and tell how the- contrib-. 
u-ce to t:.£t society. 

type Of vo^K t•.a^"•!e?e^ 'pJ^cfin-S^r^f 




fied and locatedT 

''^t^-^- Possibilities pertain- 
ing -o the social Bcl2i:/;eo. 

In Math 

«®i "^^^ comer, ae student could hel^ 
Sflk?nr?i«" "^2^ Paintins the shelves .nd in 
nak.ns items to be includoJ in „he comer 

il^ll oountins devices, puaSleL m-^ 

2 -^ -^s. abacuses, etc:)'' ' ' 

whS n-^'"''^"''---^ manqger about 

fxndi^p n ^ chart or gi.^h f c.- thV 
3. Students dev.lc^ a chart bhcuir- t' ^ ^ine;'-- 

success. Describe br'.efly the YXT!lliZ A^Zrf. 

^' Prepai^e a budget of how they would 

l«S JJ^^J •'''"^y month, per year 

fhfldleS "'"^^ """^^^^^^ has Lo 



In Science 

1# Students using an experiment from a science text- 
book, correlate tasks perfonried in the experi- 
ment with occupations in the community^ 

2# Students select two scientific occupations of 

interest to them in which scientific competencies 
are necessary* Make a tape to include the fol- 
lowing types of information related to getting a 
^ob and being promoted in these occupations: 
la) Educational requirements 
lb) Training needed 

(c) Skills performed 

(d) Personal qualifications 

Students construct a radio and/or other communi- 
cation activities relating to career opportuni- 
ties in the science area* 

4* Following a career investigation end a visit to 
a chemical plant, students should prepare a model 
or diagram to explain the processes employed and 
the products produced* 

5* Teacher acquaints students with scientifically 
oriented careers* 

6* Students correlate skills of science to various 
occupations* 

?• After a visit to a hydroelectric site, students 
can relate the probable environmental and ecolo- 
gical contributions and/or damages done to the 
area. 

In Art 

!• Students create a scene depicting a work activity 
of their interest* 

2* Students draw simple cartoons depicting children 
playing and working together* Include all per- 
sonality types (e*g* shy, brave, bully, etc*) 

5* Students develop a mural; select certain career 
clusters to depict* 

4* Using stick models to portray workers, students 
present an original scene illustrating art's con- 
tribution to careers* 

5* Students draw sketches of five occupations in 
which people earn a living. 

6* Students draw, color, or paint labels of their 
own design. These may be for groceries, clothes, 
automobiles, or any other product with which he 
is familiar. 

?• Teacher explains various art careers and how to 
prepare for them. 



p. In Physical Education 

^* isticf physical char?»cter- 

u^^ J^ related to various job requirementfi 
Would they be limited to selectine ceSn iobe 

rtn^T °1 J^^^^ physical charac?fris?ics? ^Whlt 
can the student do to overcome this? 

«h?iS a same or sports activity in 

«^ « Group leader fS? 

this activity in class. 

The students arrange to volunteer or r)articiT)fltP 
m community recreation activities. I. week-e^d 
and eveninc volunteer work. «»*->'eeJC end 

Students identify and demonstrate various iobs 

5. Teacher demonstrates to the students, an individ 

Sitf ?oi°?'i''"°^*J°" experience as oj-^" 
fi qJ^J^ i -^^^^^^ release of emotions. ^ 

fSSoJ? ''"'-^ ""^^^^ « bulletin board il- 

^ aul^^^^^^^^^^ I>^y^^-1 education 

av?naSle"fHL^'*"^?;*^°^ opportunities 
education. ^^'^ P^^^i^al 



2. 

3. 
4. 



G. In Music 
1. 



2. 



Students divide into small grouijs to make rhvi-hm 

students make a scraibook on ten occupations in 
^ork%^o'n%\V^a1S: '^^^^'"^ '^'^^^^ ?Md^Sr 
^' i?f??!ff? dwnonstrates to the students an ^'ndivid- 
^ ^ei^a^I^ TlLlFoir'^^' opportuni^yl:^^ 

dl?eWni^?f possibilities of music 
developing from an avocation into a vocation. 

Community Resource People 

activities to inoinSf £S ^ ?* "® "^^-^ broaden community 
fro^ ihe «omnG Wrld to invitinc people ' 

and assist teaogeJs in r?ojlc?l° *T?ev 5??? *? 
xn Planning field trips^tS^^li J^^cli^l bisines%%\^! 



In this area, we will utilize community volunteers 
which will relate their work experiences to educational 
needs in order to familiarize students with competencies 
expected by future employers and needed for self -employ- 
ment* 



III. Subi)ect Resource Specialist 

This program is designed to seek out and help stu- 
dents who, for whatever reasons, are leaving our schools 
"before high school graduation, unprepared to face the 
world of work. The approach will be as follows: 

A. Identificatit)n of potential drop-outs will be made 
during the elementary school years. This agreement 
will be made by classroom teachers working with 
Career Education Guidance Personnel and the Subject 
Resource Specialist in the school. 

B. As soon as potential drop-outs are identified, a 
special record on these students will be maintained 
by the guidance coimselor and individiialized sessions 
will be initiated so that the student's problems can 
be analyzed and an appropriate program designed to 
aid the individual. 

C. A subject resource specialist will be employed to 
work individually or with small groups. Teaming 
with the student's classroom teachers, a special 
effort will be made to strengthen his identified 
weaknesses in the basic academic skills bo that he 
laay be successful in high school. 

IV, Mini -unit Concept 

Through the activities of a mini-unit concept, com- 
munity resources can be tapped in order to provide a 
more relevant and realistic approach to education by 
demonstrating to the students the skills needed for 
career success. 

The mini-unit (which can be used in all areas of 
instruction such as English, science, math, etc.) 
focuses on one particular career It is designed as a 
concise and comprehensive unit wxiich lasts one week. 

1st day of instruction in this particular unit 

Introduce Cf.reer Area 
2nd day - Resouj.'ce Speaker 
3rd day - Field Trip 
4th day - Involvement Activities 
!7th day - Summary and Evaluation 



Special Career Oriented Areas of Instruction • 

In order to provide students with a realistic an- 
?Jmf?J.-JS understanding career concepts and the need for 
remaining in school to develop their'^individual poten- 
It^l^ --ii^ necessary for us to provide exploration 
Sh^ opportunity for studeSts to develop 

tne concept of a broad education. 

will^Srin'^SS^!^ ''^''^^l oriented areas of instruction 

f ^'^^ courses below. These areas will give 
,^«^fri^ ?° opportunity to explore and have a broader 
So specialization courses which will 

be available to thetn upon arrival at the high school. 

'ESOm JUNIOR HIGH flCffOOT. 

iMDE 7: Introduction to Career Clusters 

O^is introduction to the fifteen clusters will 
provide experiences in a classroom utilizing com- 

?S?iSjf^°'^''®^' exploration of career 

information, use of career films, etc. 

1. Communication and Media 

2. Marine Science 
3- Transportation 

^. Pine Arts and Humanities 

5. Consumer and Homemaking Education 

6. Construction 

7. Iferketing and Distribution 

8. Environment 

9. Business and Office 

10. Agri-Business and Natural Resources 

11. Health 

1?. Hospitality and Recreation 

Ip. Personal -Services 

1^. Manufacturing 

15- Public Service 

}RADE 8: All students in grade 8 will be provided an op- 

°° a rotation basis, to e^rplore all of ^ 
the four areas below. 

Introduction to the World of Business 

*° 0^" Manufacturing 

Introduc.ion to the World of Home Arts 
Introductibn to the World of CoomunicationE 



4.v.^ ^ough this sequential developmental procesa 
the students will be exposed to the major Seae 
dob opportunities within our region Sd coSSSSit?. 

GBADE 9: Manufacturing Processes 

Exploration of Career Opportunities 
Bome Skills 

COLEETOSVITXy. TeT.TTMgwmA RY SCHOOL 
and 

GAMEWELL ELEMBTOARY SCHOOL 
GRADES 6,7,8: 

oT>T>oriilr,?Si'^®°*® ' ' P!^®® will provided an 

opportunity, on a rotation basis, to explbre all of 
the four areas below. i'-i-wxc bxj. oi 

Introduction to the World of Business 
introduction to Home Arts 
Introduction to Career Clusters 
Introduction to the World of Manufacturing 

VI. Guidance Program 

A. With Teachers 

In an informal seminar session, let teachers. 
ThS^'-wI coordinator get to know each ither. 

5%^^??^ °° career education and get inter- 
change of feelings and ideas. Keep sessions from 
SrSf.i®°f i? important to She 

lishid!' ^ working relations must be estab- 

B. With Students 

^' ^rV,''f^S^®}°'' °^*«i" ^ lis* of students in 
each school. The counselor will meet all stu- 

aI^I^ in arbitrary groups of six to eight stu- 
dents. During this first interview, hi will 
Sif T"" eacf student's interests, goals, etc. 
Too, he should be able to pick up on attitudes 
M^nJi^''"^ difficulties, eti. M each tfe 

counselor should record 

itnh fJ, ,,®°*®"®S^°J®1 will make for 

each student. Copies of this record will be 

the stSdInt. """"^ contact with 



2. After the first group session with all students, 
the counselor should regroup students (6 to 8) 
according to attitudes or career interests. 
After counseling individually those with atti- 
tudinal or behavioral difficulties, the counselor 
can then feed them into interest groups. For 
students who have no career interest, group them 
together and make known Job clusters. The 
counselor will determine the number of sessions 
it takes to work through attitudinal difficul- 
ties. With students who do feel they know what 
they want to do in life, they should be given 
the opportunity to explore the job clusters. 

Counselor Activities 

1. Make use of audio-visual materials in small 

group sessions 
ole-playing - different jobs 

3. Field trips to various job centers 

4. "Buddy" program 

Valuation Techniques 

1. Pte and post tests on job knowledge or work 
knowledge of students 

2. Counselor will be at Lenoir Junior High School 
three days a week; Gamewell, two days a week 

5. E3q)erimental Groxq? A - MHB (an urban school) 
^. E^erimental Group B - Gamewell (a rural school) 

Public Relations 

1. PTA meetings - demonstrate "what's going on in 
career education" to parents by using movies 
made by counselor of what he's been doing with 
stiidents or by doing a live group session - Get 

Sarental feedback 
et up group meeting with parents. Tbia is a 
time they can share their problems concerning 
their children. Let them meet more than once if 
they desire. Etocougage them to meet more than 
once. 

?• sessions (preferably both parents) 

'^. Night sessions with parents and children 

5. Group session with teachers - share frustrations 
as well as ideas 

6. Conference with principal - may be good idea to 
include teachers and students to share ideas 

HEHEMHER in all group sessions, keep small - no 
mora than 10 



VII. Summer Plrogram 

Summer program will be developed durine the 
present school year. 



FRir 



OBJECTIVES FOR GRADES 9-12 

1. To assist students in selecting educational and train- 

^I!?,?5?^'"^ ^" ^™ °^ needs, interests, and 

aoilities. 

2. To assist students in developing values that will aid 
them in converting vocational preference into reality. 

3. To help students formulate a personal definition of 

4. To help students analyze their vocational choices in 
terms of their interest, abilities, and aptitudes. 

5. To help students understand the degree to which hobbies 
and interests affect their career choice. 

6. To iLssist students in meeting the requirements of basic 
education necessary for job entry and/or further 
education. 

7. To provide opportunities for students to demonstrate 
basic vocational skills in self-determined career 
areas. 

8. To provide opportunities for students to participate 
in a realistic work situation as a part of the school 
program. 

9. To provide activities which will aid the students in 
developing positive attitudes toward retraining nec- 
essary for continuous career success. 

10. To provide activities which will assist students in 
developing and understanding of the career ladder 
of their ocoqtational interest. 



ERIC 



This program will be carried out in a three- 
phase operation: 

1) Phace One will include involvement of all 
subject areas as they relate to success in 
job opportunities. It will also include 
direct contact with pe-sonnel now employed 
in a student's interest area in order to 
obtain first-hand information related to 
specific career areas. An organized shadow 
program will include : Taking students either 
individually or in small groups to busineiss, 
industrial, and professional people and 
letting students work side by side with em- 
ployees in their area of interest. 

2) Phase Two should includ-; opportunities for 
co-op work experiences and/or an intern 
program to provide an alternate career 
objective. 

3) Phase Three involves each student demon- 
strating a salable skill at some point 
before the completion of the college paralftl 
program. 

This three-phase process will provide alter- 
natives for students enrolled in a college transfer 
program. 

Operation Success High School Diploma Program 

By accepting the r responsibility for developi^-g the 
^SJmoS?-iJ«®® 2^ disadvantaged adolasconts, for Saking 
somebodies" out of young people who according to their 
own self-ei|^luation are ^nobodies," we undertake this 
program. This will include the involvement of community 
populatioS ^^e°*ify these persons as their target 

Those to be served are those persons who have aca- 
demic, socio-economic, cultural, or other handicaps 
wnicb prevent them from succeeding in a no^nally 
structured high school program and who are 16 years old 
school!' ^ *° normal high 

Student Selection: 

1. Students will be admitted to the program ac- 
cording to need. 



2. Students wixl be selected by referrals by one or 
more of the following persons or agencies: 




Principals 

Career Guidance Personnel 
Teachers 

Special Education Personnel 
Attendance Officers 
Local Supervisors 

Coimty and Federal Social Service Agencies 
Community College Officials 



This program is designed to offer students, vho were 
experiencing difficulty in the regular school curriculum, 
an opportunity to participate in a personalized academic 
program* Students will be given assistance in gaining 
employment and/or skills training during their work ex- 
perience hours for which they will receive credit for 
their on-the-job co-op training. 

1. Operation Success high school program will 
operate at the Community College as an addition 
to their adult high school diploma program. 

2. Classes will be structured to meet the needs of 
these students who would feel uncomfortable in a 
normal adult high school diploma program. 

Strong emphasis on guidance will be a major part 
of this program aimed at improving these students' 
self image. 

4-. The classes will be taught on a personalized 
basis beginning, "Vhere the Student Is" and 
moving at a pace the student can maintain. 

5. Cooperative work activities and/or skill training 
will be the responsibility of the Operation 
Success Coordinator. Vorking with employers, 
jobs will be secured for these people. The 
coordinator will work with the student in making 
the work experience a meaningful one. 

6. Operation Success High School Program will be 
open to students on a twelve month schedule. 



V. Curriculum Planning Program 



In order to provide our youth with a sequential 
and meaningful transition from one educational institution 
to the other, we feel that it is desirable to establish 
a curriculum planning program involving present voca- 
tional teachers in the target schools and teachers of the 
same subject areas at the community college. This program 
rjiii-?"^^^^^°f.^ in-depth study necessary to eliSiiSte 
undesirable duplication in curricula providing an oppor- 

Jif^fi, f** teachers to become aware of and understand 
the role that each must play in student skill development. 
Program planning details will be established by providing 

^o™5^f«^®?''5-''L^"Y?^y®^ ^° participate in conferences 
serf! individualizing their own curricula. This will 
make it possible for each student to resume studies at 
the next stage of the educational process. 

VI. Articulation Planning 

n articulation plan will be developed at 

iSL,^^^?*^^,?*'"™*"^*'^.?*'^^®^® ^ directiOT of the 

community college coordinator. Course requirements in 

*«S»»»^cfl; vocational programs will be made 
available and explained to students in all curricula. 
Students wishing to change from one program to another 
will be assisted individually by the career education 
coordinator and guidance personnel to insure minimum loss 
Of credit, a committee will be established to review 

courses for all programs and to inform 
faculty and students of procedures necessary for transfer 
from one curriculum to emother. 

VII. Career Choice Guidance Program 

.5 career choice guidance program will be utilized 
to provide information to the target school personnel 
concerning career opportunities, education opportunities, 
and employment outlook for various career areas offered 
at the community college. The career choice guidance 
program will also keep the community college faculty and 
f « ZL I? °^ ^ career education activities 

in the target schools a« well as those in the community 

"^^^^ ^® ^''^^ of c«"»er altemitives 

through the workshops, mini courses and expanded counseling 
prior to selection of the career programs of their choice. 



lONG RANGE DEFUSION ACTIVITIES 
I. In Present Administrative Units 

The Caldwell Career Education staff will serve 
as consultants to the regular full time Caldwell County 

J?irilSfJfon*f^ ^" developing a career education program 
at an additional county school not presently involved in 
the corridor schools. The purpose of this type activity 

* ^^*f" whereby local supervisory personnel 
assume the responsibility fSr the coordination, 
planning, and supervision of the total career educaSon 
program as well as provide a systematic method to expand 
sShooH**" program to include all local county and city 

nroaSr* ''i^K^ Completed in a three phase 

program, l) The first phase will be to involve the 
flSf'TI**®",^" present activities to a greater degree, 

plaimxng, development, and supervision of 
activities. The purpose of this approach is to acquaint 

JSr fSflSn?:;."^'**"^***^*'' *«<'hni<!«e8* "d proSSiSJ 
for implementation of career activities. 2) In-service 

SfS^SLr^'^iS?^®* °? f*"®f education for selected school 
'.^^i* workshop will be conducted by si^^rvisors 
with the aid of materials and activities develpp^ln the 

program. 3) The final phase^il be to 
iSSS education activities into the regular 

f"?®' education staff will be utilized 
2hen neeSeS!"'" providing help and assistance 

II. In Other Administrative Units 

The need for testing the transportability of the 

SSw.^fy''**';^'',"?^^ ""^^^ ^ ^^^^ by selecSg one 
additional school in a nearby administrative unit The 
new cooperating unit will be selected bruSliS^i iSSr- 
mation provided by the State Department^of Public InSt?Sction 
ISS^r?^''^*'^*?^?^ Caldwell bounty Schools? ^Sd SSS ' 
S?!?^^"^"*" °^ Schooli. OJie school unit 

which demonstrates interest and support, and is locSed 

irSfS™J* J"::?^' selected. When thTnew 

lltff wfif^^Ti"!?' present Caldwell Career Education 

t^ Llfi\V-lt^ ^ "^'^ ^^^^'^^ o"^*^' to familiarize 

tne staff to the career education concept. Visits to orolect 

IfSri; ^'"^ ^ arranged so that the neS school "Jaf? S?l 
have an opportunity to see first hand the function of Se 
career education model. By providing this type introduction 



for new personnel, they will have ample opportunity this 
spring to plan an effective program for fall implementation. 

work«h«n^5^ Jr^!?^ project staff will conduct an in-service 
workshop during the summer months. Once the new staff has 
had opportunities for visits and in-service tSaini^gftte 
^S^!,^®^"'^^^^? ^^11 a« consultants to local 

SSfri??r ^S'i"^ f't ^'^'^^^ ^« ca'^er education 

node! will not furnish commercial materials or other funds 

HS«iv~SV^**^*'"^ provide any instructional units 

activities of the model. The regular 
i administrative supervisory staff must assume 

the major role xn coordination and utilizing project 

advisory capacity. This new sit^ can in 
.yS.f^J'.* ^^^^^ for the development of all profes- 
sional staff xn the administrative unit during the coming 
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SDMMAEY OP THE TOm GAEEER EDUCAOION PROGRAM 

SSrS"" Education I>roject will assist the coonunity 
through the development of attitudes desirable for student 
success. (Through ejtperiences gained through the ca?^r^u- 
ti^T. students will possess a m^e pSIitivrat- 

achievement of self-determined career ob- 
jectives. By this process, there will be less failures and 
;?'"?h5^5^? motivated individuals. This will elimiSJ?e'mSSh 
n%'eds%r?Sf cSS???! 

trait^" P^og^an will provide young adults the following 

limiiaSoSr' ^'^''^ "dividual strengths 

^' ^""l ^ understanding of themselves 

and of the interaction process with others. 

3. They will have had an opportunity to exnlore areas 
of interest thereby eliminating areas which there 
IS a likelihood of failure. 

They will be aware of alternatives in career choices. 

5. They will be aware of the educational achievement 
necessary for career success. 

^' they will develop an 

L^®^^'®^^® retraining, should it become 
necessary if career plans dictate or change. 

7. They will understand the overall need for education 
if Job success is anticipated. uu^ai^ion 

8. They will possess a better understanding of the 
relevancy of academic areas needed for career success. 

All career education activities, nreseni-lv T»ioTnn«fl 4« 

SSJiJivi'J "f5°°'? ^14 " the'^e?elS;Sei? 5f 'She abSve 
SSSiJir °£ students. This positive attitude will 

provide an atmosphere conducive for greater studSt sSJcess. 
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INTRODUCTION 

The Caldwell Career Education Pilot Program and the 
Caldwell Conmiunity College and Technical Institute will 
establish and operate an evening high r=hool for students 
With special needs who have recently withdrawn from the 
schools Of Caldwell County. The evening high school will 
be designed to serve youths with special needs who have not 
benefited sufficiently from the traditional high school 
program to enable them to adjust effectively to career 
opportunities in our community, m addition to the stan- 
dard high school equivalency program, the school will stress 
career education, vocational counseling, job development 
and job placement for those who are able and wish to work. 
It will be a pilot program, established as an integral 
phase of the Caldwell Career Education Pilot Project. 

The purpose of the program is to attack one of the 
critical problems facing public education today - the 
problem of school dropouts. Young people drop out of school 
for many reasons. Often they drop out to seek employment, 
hoping to improve the family income or to obtain some of 
the things which set them apart economically and socially 
from their more affluent peers. Unfortunately, however, 
they are seldom equipped for anything other than entry 
level jobs in low paying industries, and they have not 
developed the personal discipline and interpersonal 



skills necessary for successful employment over a long 
period of time. But, whatever the causes may be, it seems 
clear that these recent withdrawals and potential dropouts 
have special abilities which are not being developed and 
special needs which are not being met. 

The evening high school is designed to meet some of 
the special needs of the dropout and the students with 
special needs. It will »• ^vide a second chance at success 

in the academic area ^there will be no failures in the 

evening high school and it will offer additional assist- 
ance, beyond the capabilities of the traditional higji school 
in such areas as career selection and guidance, personal 
counseling, vocational preparation, and general life ad- 
justment education. In addition, it will offer a Job and 
a steady income for youths while they pursue more permanent 
and satisfying career options. 

This proposal is being submitted at thic time because 
a number of factors indicate that nov; is the time to begin 
such a program in Caldwell County. The Caldwell Career 
Education Project is now operating in the county under a 
grant from the Office of Education (H.E. W.) and under the 
sponsorship of the North Carolina Department of Public 
Ins-f-ruction. The evening high school is a natural exten- 
sion of that project which is being operated in cooperation 
with the public school systems in the county. The new 



system of vocational counseling and the career education 
emphasis in the public schools will assure an adequate 
recruitment process for the evening high school. In addi- 
tion! some funds will be available through the Career 
Education Project to assist with the school's operation 
during the first year. The close cooperation now being 
realized between all public education units in the county^ 
with the Career Education Project serving as the focal 
point of Joint efforts in this important fields affords a 
real opportunity for this additional step to be taken 
successfully at this time. In a real sense the evening 
higih school will be an integral part of the cooperative 
career education efforts already undertaken by the public 
schools. 

Although the problems which are being addressed are 
not new, it would seem that the time has come when this 
new and important step can be successfully taken in 
CkI dwell County. 



I. OBJECTIVEB 

A. To help school dropouts and students with special 
needs to complete their high school education 
while working to improve their family income. 

B. To help youths with special abilities to experi- 
ence success in educational and employment 
situations so that they may develop self-confidence 
and positive self-concepts. 

C. To help youths with special needs to solve their 
problems and become economically self-reliant, 
socially adjusted and effective citizens of the 
community. 

D. To help all youths enrolled in the evening hig^h 
school to make realistic decisions concerning 
career options and to motivate them to pursue 
long range career goals. 

E. To help all youths enrolled in the evening high 
school to understand their community, its 
resources and opportunities. 

P. To help all students enrolled in the evening high 
school to begin the process of realizing their 
fullest potential as human beings and of becoming 
all that they are capable of becoming. 

For the purposes of evaluation, performance criteria 

will be established prior to implementation, subject to 

approval of the third party evaluators. 

II. THOSE TO BE SERVED 

The evening high school will serve dropouts and 
students with special needs who are residents of Caldwell 
County. Individuals who are 21 years of age, or older, 
will not be accepted. They will be referred to the 
regular programs offered by Caldwell Community College 
and Technical Institute. 



All potential dropouts, those who are still attending 
public schools, will be identified and reconanended by 
public school officials. The essential criteria for re- 
ferral in this category will be the following: 

^* Sin^i^^fiV?-""^ teachers, counselors and 

benefiting from the * 
program and will most likely 
drop out of school in the near future. 

(e^aipLl iSprobable^Sj^^r/ible 

^* iSniJ^f''^^^ ''5°"' Officials believe can 

?h2 S^d???« ^r^-*?^ high school thSn 

relsJJ! ^""^^^^ specific 

Those dropouts who have not reached the age of 18 will 
be enrolled in the evening school only if they present a 
letter of approval from their school principal. 

Those dropouts between the ages of 18 and 21 will be 
approved by the selection committee prior to enrollment. 

In all cases, youthjs who have special needs and 
abilities and those who are Just dropping out of school 
(being referred by public school officials) will be given 
priority for enrollment. They will be individuals who 
have already dropped out or will soon drop out of school 
for any reason. 



III. BTUJJENS SELECTION 

A student selection connnittee will be established to 
screen and approve all applicants or referrals to the 
evening high school. The committee will be responsible 
for screening and selecting those individuals for enroll- 
ment on a basis of need and potential benefit. 

The student selection committee will consist of rep- 
resentataves of Caldwell Community College and Technical 
Institute, the Caldwell County Public Schools, the Lenoir 
Public Schools and the Career Education Project staff. 

IV. PRQGBAM OTTTTJITO 

Students enrolled in the evening high school will be 
expected to pursue an academic program designed to qualify 
them for an adult high school diploma (Iowa Test Education- 
al Development). Each student will be tested upon entering 
the program to ascertain his level of achievement. He will 
then work at educational tasks designed to assure success. 
Positive reinforcpment will be provided by the school's 
instructors and counselors. There will be no failures. 
Each student will work at bis own pace, and every effort 
will be exerted by the staff to improve motivation for 
both academic and career achievement. 

The program of instruction will begin at an hour 
convenient to full-time employees in local industry and 
business. The staff will assist each student to secure a 
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job conmensurate with his talents and interests. a?he pro- 
grain of instruction will include .orientation to the "world 
of work" as well as group counseling sessions on inter- 
personal relationships and job performance. The program 
will also include instruction in money management, budgeting, 
nutrition, driver education, etc. Familiarity with the 
community will also be stressed through field trips and 
visits from public officials and representatives of commun- 
ity agencies and organizations. 

Special emphasis will be placed on career education 
and vocational counseling. Each student will be introduced 
to a full range of career options and will be assisted in 
making practical decisions relative to his own interests 
and capabilities. This will include a complete orientation 
to the offerings of the Community College itself. 

In addition to vocational counseling, emphasis will be 
placed on life adjustment counseling and individual problem- 
solving. School dropouts need help, and they need the help 
of individuals who e^cprcss authentic concern and will take 
the time necessary to deal with real problems. Group and 
individual counseling sessions will encompass such subjects 
as drug abuse, family relations and marital relations. 
Contacts with the students* families will be made when 
necessary. The necessity for environmental modifications 
will not be overlooked. Often the home or community 



environment inhiMts rehabilitation efforts and some inter- 
vention is necessary. When enough progress is made in 
changing negative attitudes and improving academic motiva- 
tion and achievement^ the student will be referred back to 
his high school principal for re-entry into the regular 
school program. This option will be positively presented 
to all students enrolled in the evening high school, 
especially to those who seen likely to make an adequate 
adjustment in the traditional school environment. 

V. ORGANIZATION AND AIMINISTRATION 

The evening high school win be administered by 
Caldwell Community College and Technical Institute through 
its Department of Continuing Education. Every resource of^^ 
the college will be available to the high school program 
and staff. In addition, close cooperation and coordination 
with local public schools and the Career Education Project 
staff will be maintained. This is essential if the program 
is to be successful. Therefore, we recommend that an 
advisory committee be established as soon as possible. The 
committee should include representatives of all local school 
units, the Career Education Project, the Community College 
and local business and industry. 



The advisory comraittce will have the following duties 
and functions: 

A# To recoraiuend policies to govern and guide the 
evening high school. 

B. To serve as advocates for the evening high sch doI 
within the cooperating educational units and .n 
the coimnunity at large • 

To assist the staff of the evening high school in 
securing resources and assistance available in the 
various educational units and in the conuminity. 

D# To facilitate coordination within the cooperating 
educational units and cooperation with local 
employers^ 

It is estimated that 550 to 400 students drop out of 
public schools in Celdwell County each year. Approximately 
one half of those students entering the first grade do not 
finish high school • Therefore » potential enrollment in 
the evening high school is sufficient to warrant rather 
njassive plans to serve this large group. However^ we 
prefer to do our planning on a more realistic basi s ■ t o 
begin small, profit from experience , allow th*' evening 
school concept to prove itself and expand as student demand 
requires* 

We propose to begin the evening high school program 
in Lenoir I at a central location which is accessable to 
the largest potential student group in the county* After 
this center is established and functioning effectively^ 
another center may be established in the Whitnel or Granite 
Palls area* We would anticipate limiting the enrollment of 



each center to 50 students. Those enrollid will attend 
classes up to four evenings per week for approximately 
three hours each evening. 

A lead teacher and two assistant teachers will be 
assigned to a group of 23> or 30 students. The instructor- 
pupil ratio will be appro 'dmatoly one to eight. In 
addition, one counselor-coordinator will be assigned to 
each group of approyiinately 50 students. The counselor- 
coordinator role will include job development, job place- 
ment and follow-up, in addition to the normal counseling 
functions. 

A lead teacher will be a qualified North Carolina 
teacher, with certification in special education and/or 
experience in working with special needs stTidents. He 
will be the instructional team leader with responsibility 
for planning the curriculun, developing instructional 
materials, methods and techniques and supervising the 
teaching assistants. 

The assistants will help the le^d teacher with all of 
the above tasks. They will be individuals with at least 
a high school diploma, with interest in, and aptitudes for, 
service careers. Individuals with experience will be given 
preference. 

The director will be a qualified individual with 
proven ability to administer similar educational programs. 



He will be responsible for overall administration, coordi- 
nation and staff supervision. He will report to the Dean 
of Continuinc Education at Caldwell Coninunity College and 
Technical Institute. 

Financial support from the Career Education Project 
will include salaries for the director and the counselor- 
coordinator. 'J?he Comraunity College will support the 
additional staff salaries with its regular P.T.E., contingent 
upon approval by the State Board of Education. 

Additional support and assistance will cone from 
community service agencies; such as, Mental Health, Public 
Health, Social Services, Vocational R«?habilitation, Employ- 
ment Security Coir.r..iasion, etc. 

As the enrollment expands and additional staff is 
needed, additional support will be sought through 
traditional channels. 



VI # TIMETABLE FOR l^iPLEMENTATION 

ye propose the follov/ing timetable for initiating the 
evening high school program : 



A. July 25 - August 15 
B# August 15 



- Selection of the 
Director 

- Employment cf the 
Director 



C. August 15 - September I5 - Planning and prepara- 
tion 

- Selection of staff 

- Selection of facilities 

- CurriculuTii planning 

- Resource development 

- Establishment of 
advisory coOTdttee 

- Approval of policies 
and procedures 

- Establishment of 
student selection 
process 

- Employment of 
counselor-coordinator 

- Ertiployraent of lead 
teacher and assistants 

- Staff traini?ig and 
orientation 

- Selection of students 

- Open the Night High 
School Program 



Dt September I5 



£• September 15 - Sept. 50 



P# October 1 
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